
Director of Music (organist/choirmaster) 

 

St. George’s Episcopal Church, La Canada, California, is a small parish located in the foothills of 

the San Gabriel Mountains, just west of Pasadena.  Our motto is “Thoughtful, Joyful, & 

Peaceful,” which describes both our worship and our people.  Sunday mornings blend 

substantive preaching and music with casual warmth and intimate community.  With devotion 

to both artistic excellence and liturgical creativity, we seek to create a church culture which 

carries forward the deep traditions of the Episcopal liturgy, and enriches them with the 

inclusion of new forms and styles of worship, drawn from many sources, to create a devotional 

experience in keeping with 21st century spirituality.   

Music is understood at St. George’s to be part of spiritual formation.  It provides the “liturgical 

soundtrack” which sets the tone and mood of the service, supports and enhances scripture 

readings, prayer, reflection and meditation, and inspires an awareness of the beauty, peace and 

nearness of God.  The congregation relies on participatory singing to create a sense of unity and 

belonging during worship; they receive performed pieces as a gift and a source of pastoral 

comfort and spiritual inspiration; and they are always ready to drink in the beauty of God, through 

music of all forms. 

Position description 

The Director of Music is a part-time position requiring approximately 15-18 hours per week. 

The position reports directly to the Rector.  In collaboration with the clergy, the Director is 

responsible for the selection and performance of all instrumental, choral and congregational 

music during the liturgical year.  On Sundays, the Director of Music plays organ preludes, 

postludes and interludes, accompanies the congregation on hymns and other service music, 

and leads and accompanies the choir and soloists at all services.   

Sunday worship consists of two services during the academic year at 8 AM (organist and soloist 

only) and 10 AM (full choir), and one service only at 9 AM in the summer, when organist and 

soloists lead music while the choir is on break.  The choir is supported by four paid soloists 

within a 10-16 member vocal ensemble.  Soloists and choir also sing at special evening services 

during the year, including Christmas Eve, Ash Wednesday, and an especially innovative series of 

Holy Week services.  Rehearsals are on Sunday mornings only, both before and after the 10 AM 

service, and are led by the Director.    

Other Duties 

 Meet weekly with the clergy for advance planning of worship 

 Recruit and hire soloists as needed; oversee scheduling and payroll 

 Recruit and train volunteer musicians from the congregation  

 Hire additional musicians for special services, as well as substitute singers  



 Oversee the maintenance of the church’s organ, piano, handbells (no handbell choir at 

present) and other musical instruments (Allen Renaissance organ, Model R370; 3 

Manual - 70 Stops; built 1998)  

 Maintain and expand the church’s music library, continually seeking out, reviewing and 

culling new repertoire fitting for our choir and liturgies 

 Teach new pieces and forms of music to the congregation 

 Administer the music budget as provided by the Vestry 

 First right of refusal for, and responsibility for delegating, the provision of music for 

weddings and funerals, including the scheduling of soloists 

 In coordination with other events on the parish calendar, and as desired by the Director 

and choir, plan and lead occasional special concerts, recitals or shows 

 Take part in the wider fellowship and life of the parish, actively encouraging the 

integration of the choir as both leaders and participants in the ministries of the church 

 With the Rector, planning and developing any additional musical groups or worship 

services that may enhance the life and ministries of the church 

Qualifications 

Minimal qualifications are a bachelor’s degree in music and proven experience as an organist 

and choir director; an advanced degree in performance or choral directing is even better.  

Candidates should have deep familiarity with the Episcopal Church, its liturgy and practices, and 

a robust working knowledge of the classical church music repertoire, from medieval chant to 

Renaissance, baroque and classical, to serious contemporary church music.  Candidates should 

also be familiar with, and preferably have experience leading, new forms of chant-inspired 

liturgical music such as Taizé and Iona, early American choral and spirituals, and new 

arrangements of traditional hymns and chants.  Interchangeable fluency on both organ and 

piano, for all rhythms and styles of music, is a must. 

Compensation 

Compensation is commensurate with experience and local standards.   The salary range is 

$24,000—$30,000 per year.  Pension and medical insurance coverage are not provided, but the 

Director has the ability to purchase medical insurance through the diocesan health care plan.  

The Director is awarded four weeks of paid vacation per year, which is to be taken in the 

summer, as well as budget and time off for continuing education.   

Employment 

St. George’s is an equal-opportunity, at-will employer; the Director of Music serves at the 

pleasure and discretion of the Rector. 

Contact 

For further information, please contact the Rev. Amy Pringle:  rector@saintglc.org 

mailto:office@saintglc.org

